
Reduce costs and boost Trust performance 

Recruitment 


Employers mentioning Wagestream on job ads improve their time-to-
hire by 27%. 

Shift uptake


Employees using Wagestream work 11% more hours per week.  
NHS employers see an average increase of 5 hours worked per  
bank assignment.

Retention


Employers using Wagestream can expect a 16% reduction in churn. 
With a 10% reduction, an average employer with 2,500 employees will 
save £775,000 per year.

Agency spend


Increased uptake of bank work pushes agency costs down. A 
large healthcare provider saw a 32% reduction in agency spend in 
the nine months post implementation.

120 NHS Trusts and Health Boards make work more rewarding, 
by offering financial benefits through Wagestream.


800,000 NHS colleagues use it to manage their budgeting, 
choose when to get paid, save for a rainy day, access fixed 
term loans with flexible terms, get 1-1 personalised financial 
coaching, save money on bills and more.


The result: improved financial wellbeing and reduced 
spend across recruitment, churn and agency costs.
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Your Trust is missing out

Discover the Wagestream advantage

Offered by 120 NHS Trusts and Health Boards

of colleagues have adopted 
Wagestream 

41%

saved to date by staff
£450,000

reduction in vacancies 
30%

Case Study

“There has been a reduction 
in agency, staff feel more 
comfortable and willing to 
take on more bank work. I’ve 
seen our turnover reduce so 
therefore our retention rate is 
getting stronger.”

Rob Shuttleworth,  
Head of Workforce 
Intelligence
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